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Baby boomers are calling for a timeout. 

After decades of raising children and climbing the corporate ladder, they're 

weary of the same old routine. But they're so caught up in high-pressure jobs that 

they don't have the time and energy to figure out what to do next. 

Inspired by high-school and college students who take "gap" or "bridge" years, 

more baby boomers are taking an extended leave from the working world. Their 

goal: to relax, re-energize and reflect upon what they want to do next—which 

often means heading down an entirely new and more fulfilling career path. 

Some use this gap time to return to school, apply for fellowships, join peer 

networks or attend workshops to help them find a new direction. Others 

volunteer, travel or take on a big project, such as writing a book. Sometimes they 

may do very little. However they spend the time, they often find that taking a 

break brings a fresh perspective on their plans and prospects—sometimes taking 

them in directions they never expected. 

"Oftentimes, people who have been juggling families and demanding jobs for 

decades need a hiatus or a breather to find the kind of renewal they need before 

they can launch into another phase of their contributing lives," says Marc 

Freedman, founder of Encore.org, a San Francisco-based nonprofit that promotes 

second acts. "This population is more in need of a gap year than their children 

are." 

The gap concept is catching on. About one-quarter of people who retire return to 

work, typically within two years and often in different types of jobs, says Nicole 

Maestas, a senior economist at RAND Corp., the nonprofit policy-research 

organization. The vast majority of those who go back to work, she adds, plan to 

launch a second career from the outset—and see the time off as a chance to 

regroup. 

Of course, taking that kind of break isn't always easy. For some, it can be tough 

to go without a regular paycheck—or a daily work routine. For others, the 

prospect of having a blank slate can be daunting. 

Why not consider taking a Halftime Break 

 

 

 
 

WHAT IS HALFTIME 

You are probably going to live a whole adult lifetime that wasn't available to your parents and 

grandparents. Their life expectancy at birth was 50 years. We have two lifetimes now. Life I is what occurs 

before halftime, and Life II comes afterwards. Most people have a pretty good plan for Life I, but few can 

see their way forward into Life II. 

Halftime is the in-between season that occurs at about age 45, plus or minus a few years. It's the time first 

described in the book, Halftime - the season of "now what?" In our time, halftime really marks the end of 

Life I and the beginning of this whole new second adult season that we've identified as Life II or the second 

half. Halftime used to be the beginning of the end. Now it is the beginning of a whole new beginning: a 

season that for many has turned out to be the richest and most meaning-filled season of all. 

Peter Drucker once told Bob Buford, "The strongest insight you had in Halftime was that there is more 

than one lifetime." 

Life II takes most people by surprise. Most people are unprepared and they are searching for meaning in 

mid-life. 

The Halftime organization is the leading authority on creating a second half defined by joy, impact and 

balance.  We've served thousands of men and women from varied backgrounds. We also serve 

organizations like Kingdom Advisors, Young Presidents Organization (YPO) and World Presidents 

Organization (WPO). 

Our Mission:  

We inspire and equip high capacity leaders who desire to invest their time, talent and treasure and 

leverage their worldly success into eternal significance 

Our Values: 

▪ We believe God calls leaders around the globe to do something significant with their time, talent and 
treasure and we have been called to serve these people. 

▪ We believe God creates every person for a purpose. Halftime provides products and services to help 
our clients discover their purpose and lead lives of significance. 

▪ At our core we are a Christian organization, helping people pursue their Ephesians 2:10 calling. 

▪ Working in association with the Halftime organization is not so much a job, but rather a calling. 

▪ In all of our dealings, we will act: 
Prayerfully 
Professionally 
Confidentially 
Honestly, openly and with integrity 



  

 

 

 

  

 

2019 HALFTIME AFRICA 
INSTITUTE DATES  

 

23-24 February  

13-14 April 

0 8-09 June 

17-18 August 

19-20 October 

 

To register please email: 

Mathilda.fourie@haftimeafrica.org 

or go to www.halftimesa.co.za 

 

When success no longer satisfies . . . when the 

next big business deal can’t race your pulse . . 

. when words like “meaning” and 

“significance” ring out and thoughts of more 

years of “winning” begin to ring hollow, 

you’re close. 

People, events and situations may trigger a 

person’s Halftime. Reaching a certain age. 

Seeing a child leave for college. Selling a 

business, retirement, corporate downsizing. A 

bad medical report. Death of a friend or 

family member. 

 

Ironically one big Halftime trigger is success 

itself: when the new quarter’s earnings and 

your net worth can’t stir the old enthusiasm. 

For some people, the end of a relationship 

brings home the long-term cost of winning. 

When you find yourself thinking there must 

be more, and you’re ready to find out what 

“more” means for you, you're ready for 

Halftime Institute. One person called it 

“making eye contact with God.” 

 

 

 
  

 

MAKE YOUR CALLING AND 

ELECTION SURE 

2 Peter 1: 10-1 says “Therefore, be all the 

more eager to make your calling and election 

sure. For if you do these things you will never 

fall, and you will receive a rich welcome into 

the eternal kingdom of our Lord and Savior 

Jesus Christ. 

I was reading from Romans 8 over the past 

few days and in particular studied verses 28 to 

30 which is so often misinterpreted. 

Just look at this, it says “And we know that in 

all things God works for the good of those 

who love Him and who have been called 

according to His purpose. For those God 

foreknew he also predestined to be 

conformed to the likeness of His Son, that He 

might be the firstborn among many. And 

those He predestined He also called; those 

He called, He also justified; those He justified, 

He also glorified.” 

 

 

He has called you, according to His purpose – 

He wants you to be more like His Son, that is 

what He has predestined you for- He has a 

specific destiny and destination in mind for 

you – He foreknew it- planned it and 

purposed it very specifically – He has justified 

you (justified stand for just as if I had never 

sinned) and He has raised you up to be 

glorified and to glorify Him by living your 

calling according to His purpose. 

 

Destined also means to be elected. Don’t 
waste the rest of your life, get elected into 
your calling for which you were born. 

A structure approach to discover 
your Second Half calling  

 

OPTIONAL EVENTS AND SERVICES 

Annual Alumni Event: from around the globe, 

Halftime alumni reconvene to learn, share and 

network. 

▪ Special Learning Events: Halftime clients have 
special access to Halftime-Africa events with 
thought leaders  

▪ Additional Coaching: Halftime coaching is 
available beyond the Institute year-long 
program. 

▪ Halftime Talent Solutions, our executive 
search division, personalizes service for 
Halftime participants who are interested in 
pursuing a leadership position, part-time or 
full-time, in non-profit organizations. Services 
include résumé review, introductions and 
preparation for interviews. 

 

HALFTIME INSTITUTE 

The Halftime Institute is a powerful, 

12-month experience to help 

successful people discover and live 

out their second-half life 

purpose. The Institute leverages a 

proprietary, collaborative, results-

oriented process built on five 

core elements: 

 

CORE ELEMENTS 

1. An intensive two-day workshop hosted by 

Mathilda Fourie and Halftime executives--

enrolment limited to a 8 high-capacity peers. 

2. Personalized one-on-one executive 

coaching with a certified Halftime Coach. 

3. Monthly teleconferences with your 

Institute peers and coach, to learn, network 

and encourage. 

4. Ongoing contact with influential alumni--a 

network of mentors, information and 

resources. 

5. Introductions to organizations making 
ground breaking progress on issues that 
match your passions 

PRICING  

The $3000 tuition for The Halftime Institute covers all materials, training and coaching 

for 12 months; travel and accommodation are not included. 

If you are only interested in attending the 2 day institute workshop, the cost is $500 per 

person excluding travel and accommodation 
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